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Tata Institute of Social Sciences Skill Training project for Notified and 

Denotified Tribes is one step forward in the development of this community. 

The project is being implemented with the help of following partners- APAR 

INDIA,ACTIONAID, Common Wealth Educational Media Centre For Asia  

(CEMCA) and National Skill Development Cooperation 

As determined the TISS NT DNT Team was successfully completed 5 batch of 

soft skill training at Bhatti Mines and Kasturba Nagar from 15th June 2018 to 

31st July 2018.Soft skills are personal attributes that enhance an individual’s 

interactions, job performance and career prospects. The ability to 

communicate through the spoken and written word is a necessity in nearly 

every industry and in every workplace. We were successfully able to complete 

the 2 batches of soft skill training in Kasturba Nagar and 3 batches in Bhatti 

Mines. Total 71 participants completed the soft skill training the month. 

 

 

S.NO BATCH TRAINING 
VENUE 

DATE OF 
THE 

TRAINING 

TOTAL NO. 
OF 

STUDENTS 

SELECTED NOT 
SELECTED 

1 7th Bhatti 
Mines 

19-06-2018 9 4 5 

2 8th Kasturba 
Nagar 

26-06-2018 14 12 2 

3 9th Bhatti 
Mines 

05-07-2018 7 7 0 

4 10th Kasturba 
Nagar 

14-07-2018 27 7 20 

5 11th Bhatti 
Mines 

23-07-2018 14 6 8 

 



 

 

 

An all community meeting was organised on 28th June, 2018 at Kastuba Nagar 

in presence of Prof. Dr.Medha Somaiya representing TISS, Shri R.K Jain and Shri 

Aparfrom APAR INDIA to discuss the community’s aspirations and expectations 

with the project. 

On 15th July, 2018 first domain training centre- COMPUTER HARDWARE AND 

NETWORKING was inaugurated at Kasturba Nagar in presence of all the 

community leaders, participants, Prof. Dr.Medha Somaiya, Shri R.K Jain and 

Shri Apar. 

The counsellors had meeting with CEMCA on 24th July, 2018 regarding 

monthly follow up questionnaire. During a meeting with CEMCA it was decided 

to generate a more detailed monthly follow up format to include the basis of 1 

to 5 scoring with the questions to be asked with each point so as to make it a 

standard questionnaire which can be used in future projects as well. 

On 27th July we had meeting with one of the partners- APAR INDIA at their 

Rohini office. During meeting following issues were discussed- Industrial visit 

for the participants of Bhatti Mines, Computer soft skill course for all the 



groups at Kasturba Nagar centre apart from NT-DNT training on minimum 

amount of  

Rs 200/month, Retail Management training at the Bhatti Mines to be initiated 

for all the groups outside the project, to start the survey at Mongolpuri on 

immediate basis as part of 3rd community for the project, and discussion on 

upcoming soft skills training in Bhati Mines and in Kasturba Nagar. 

 

 

 



The mobilization team continues to work hard to get the maximum NT-DNT 

youth out for the soft skill training and in turn for domain specific skill 

development training. 


